
Websites with Information for Employees and Employers:

Three Primary Areas For Employees To Gain Understanding Regarding COVID-19
1.       Safety Measures
a.       Can I be forced to take a COVID-19 test?
b.       How will the results of my test be communicated to me?  Who will have access to the results?
c.       Can I be required to have my temperature taken every day?
d.       Can I be forced to stay home if I have a temperature even if I don’t have sick time?
e.       Who should I talk with about health conditions that impact my ability to do the job?e.       Who should I talk with about health conditions that impact my ability to do the job?
f.        Can I be disciplined for not following the company’s safety protocols, like wearing a mask?  What if I feel it violates my personal rights?
g.       Can I be required to go to work if I am scared I may get COVID-19 from work?

2.       Having COVID-19
a.       What happens if I get COVID-19 at work?
b.       Who determines if the virus was contracted at work or from the community?
c.       What if I test positive from a community exposure, who should I contact? Will I be paid?  For how long?
d.       What if I am waiting for test results, who should I contact? Will I be paid? For how long?
e.       What if someone in my household tests positive?  Should I stay home?  How long?  Will I be paid?
f.        When will I be cleared to return to work in items c, d and e above?f.        When will I be cleared to return to work in items c, d and e above?
g.       Confirm pay in each situation. 

3.        What are the Reason I can take Paid or Unpaid Leave?
a.       Care for my child(ren)?  For virtual school or only if school is closed?  what if I select virtual learning instead of on-site school?
b.       Care for an ill or elderly parent or other love one?
c.       Because I can’t work remotely?


